
 

KELLERBERRIN DISTRICT HIGH SCHOOL 

Successful Students, Quality Staff and a Connected Community.   

KELLERBERRIN DISTRICT HIGH SCHOOL 

ANNUAL REPORT 2022 



FROM THE PRINCIPAL 

 
 
 

“The future, the boordwan, of our 
community attends our school” 

 

Kaya, wanjoo. Nan kwerl Tish Clarke. I am honoured to present the 2022 Annual Report for Kellerberrin 
District High School.  
 
I feel most at home, my heart feels full when my toes touch the dirt here in Kellerberrin. This is my space, 
my place of safety, where I feel at peace and where I feel most connected. This sense of rich connection is 
what we want our young people and their families to feel in our school. The future, the boordwan, of our 
community attends our school. I feel a great sense of responsibility and pride knowing that together we 
are growing our communities’ future. Our school is central to our community, and we all have a part to 
play in making it strong. As its strength comes from all of us. 
 

In 2022 we strived for a bolstered sense of connection.  A connection so strong that it could be felt by all 
who come into our school.  A connection that supported our staff to be the best they could be.  A          
connection that afforded our families and community opportunity to feel that they were an integral part 
of their young person’s learning journey.  A connection that provided an education that allowed every 
learner who crossed our threshold to meet their full potential.   

 

We acknowledge that our improvement journey is steep and as a staff group we walk connected towards 
the challenge of ensuring our school is meeting the needs of our boordwan—our future.    As we step   
together in to 2023, I am committed to further strengthening our connections in the pursuit of Successful 
Students, Quality Staff and a Connected Community.  

Tish Clarke 
Principal 



FROM THE BOARD CHAIR 

 
 
 

“We have vastly deepened our knowledge 

and understanding of our school’s     

strategic direction” 

There was much to celebrate in 2022! It was a year full of learning, connectivity and striving for ever     

improving student outcomes. 

The School Board continued to meet twice each term and as a group we were able to consolidate and 

build on the progress we achieved in 2021.  An ongoing and fundamental role and priority of the School 

Board is to promote and encourage continued connection of the whole school community. I would like to 

thank the members of the School Board for their commitment and dedication.  

As a group we have vastly deepened our knowledge and understanding of our school’s strategic direction. 

I am proud of the cohesive and supportive group that we are and the partnership we have with the KDHS 

Leadership Group.  

When I stepped into the role of Board Chair for 2022, I did not anticipate the depth of knowledge and  

understanding and sense of community within KDHS that the role would afford me. Joining the School 

Board has offered me a strong connection to our school. An insight into how our school operates, the 

strategy behind what happens throughout the year and on a day-to-day level and a better understanding 

of what the staff are working to achieve with our learners. 

Through this, I better understand how to support my own children in their learning. It has made our 

school experience a better one.    

The School Board, together with the P&C continue to endorse the school’s vision, direction and progress 

towards achieving community confidence and trust as a local school of choice.  I would encourage all 

members of our school community to be proactive in driving great outcomes for our learners. Our school 

is best when our community is connected and engaged.  

I would like to especially acknowledge the staff of the school, led by Mrs Tish Clarke and Mrs Tanya Cox. 

Thank you for your dedication, commitment and passion for the students and our school. There was much 

to be proud of in 2022 and I am excited to watch KDHS build on the successful foundations we have put in 

place.   

 

Clare Leake 
School Board Chair 



ABOUT OUR SCHOOL 

 
 

Successful Students,   

Quality Staff  

and a Connected Community.   

Located in a Wheatbelt agricultural community, 200 kilometres east of Perth, Kellerberrin District High 
School is a unique, diverse school servicing the needs of students from Kindergarten to Year 10. Steeped 
in history, the school opened in 1905 and became an Independent Public School in 2015. 
 
Our school vision of Successful Students, Quality Staff and a Connected Community underpins all that we 
do and there is a shared commitment to high expectations of ourselves, our learners and our community. 
 
At Kellerberrin District High School, we believe every child matters every day and we provide a curriculum 
that allows students to develop their talents. Students and teachers work collaboratively to set            
challenging, achievable, differentiated goals and students know what they are learning and what success 
looks like. 
 
We strive to provide opportunity for every child to demonstrate their personal best. We also believe that 
a quality education involves far more than simply academic development. We understand the important 
link between student wellbeing and the individuals  ability to engage in the learning process. 
 
Enrolments 

Student enrolments, inclusive of Kindergarten, were 103 at the beginning of 2022.  There were 5 primary 

classes and 23 students across two secondary classes.  In 2022, 21% of our enrolments identified as      

Aboriginal and/or Torres Strait Islander and across the year we recorded a transiency rate of 39.0%. 

 

 
Semester 1 Census Numbers 2018 2019 2020 2021 2022 

Primary (excluding kindergarten) 106 96 76 66 66 

Lower Secondary 16 20 22 21 22 

Total 122 116 98 87 88 



ICSEA 

 
 
 

ICSEA provides an indication of the social-

educational backgrounds of students.  

In 2022 our school had an ICSEA of 896; this is an decrease on the previous two years.  The average ICSEA 

value for schools is 1000.   

The following table shows our distribution compared to the Australian distribution.   

  Bottom Quarter Middle Quarters Top Quarter 

School Distribution 60% 25% 12% 3% 

Australian Distribution 25% 25% 25% 25% 



CONNECTED COMMUNITY 

 

‘The school must be a genuine form of active        

community life, instead of a place set apart in which to 

learn lessons.” 

-John Dewey 

 

The school is committed to receiving the feedback of families in variety of ways.  Annually we survey 
Parent/Family satisfaction in Term Four using the National School Opinion Survey.  In 2022, we received 
twenty eight responses to this anonymous survey.   

Each item is ranked out of five.  Scoring in all areas was consistent with the results of 2021.   

 

Teachers at this school expect my child to do their best. 4.4 

Teachers at this school provide my child with useful feedback about their schoolwork. 4.1 

Teachers at this school treat students fairly 4.1 

This school is well maintained. 4.3 

My child feels safe at this school. 4.4 

I can talk to my child’s teachers about my concerns. 4.5 

Student behaviour is well managed at this school. 3.9 

My child likes being at this school. 4.3 

This school looks for ways to improve. 4.2 

This school takes parents’ opinions seriously. 4.0 

Teachers at this school motivate my child to learn. 4.1 

My child is making good progress at this school. 4.3 

My child's learning needs are being met at this school. 4.2 

This school works with me to support my child's learning. 4.2 

This school has a strong relationship with the local community. 4.3 

This school is well led. 4.5 

I am satisfied with the overall standard of education achieved at this school. 4.2 

I would recommend this school to others. 4.2 

My child’s teachers are good teachers. 4.4 

Teachers at this school care about my child. 4.4 



QUOTES FROM FAMILIES -  Our school continues to work towards its vision of Successful     

Students, Quality Staff and a Connected Community.  With this in mind, what do we do well?   

   

 
“The teachers genuinely 
care for our kids.  Our  

children are nurtured in an 
inclusive environment” 

 
 
 

 

  

   
“Our school works with our community 
well and they invite the community in to 
help learn and educate the children.  The 

staff are very easy to talk to” 

 
 

“I love seeing what my 
child has been doing 

through Connect and the 
photos in the newsletters”  

 
 
 
 

“There is high moral care”  

  
  
 

“Priority on community 
relationships, connections 

and community”  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

“Staff really support and 
guide all of the pupils” 

 
 
 

“There is a strong sense of openness and trust with leadership and staff 
and this makes the families feel comfortable to communicate issues 

with the school”   

 
 

“Everything!” 
 

 
“Communication has been hugely          
improved this year which we really              

appreciate - thank you” 

“Our school recognises  
our students strengths  
and supports them with  

their weaknesses”   



CONNECTED COMMUNITY 

Cognizant of the importance of strong connections with our families and the wider community, the      

following events and activities were held across 2022 to promote a sense of connection with our school 

community: 

• Back to School Breakfast 

• Dude’s Day 

• MAGS Mother’s Day celebrations 

• School and Interschool Carnivals 

• Coffee Connection mornings 

• Incursions 

• Reporting to Parents Information Sessions 

• Parent Help programs 

• Class Assemblies 

• Partnership with local Aboriginal people and the Shire of Kellerberrin for NAIDOC events 

• Partnership with the Men's Shed for National Tree Day  

• Celebration Night 

• Learning Journey  

• P&C Claire Orange parent seminar 

• P&C and School Board Meetings 

 

Our School Board and P&C Committee continue to advocate strongly for our school.   

The School Board is a proactive group who engages in robust discussion which reflects their role and   
responsibilities.  They seek community opinion and use this to help direct strategic direction and school 
priorities including the review and endorsement of school policy.   

Local Community Partnerships 

Our thanks are extended to the Shire of Kellerberrin who permit the complementary use of many of its 
facilities including the Swimming Pool, Recreation Centre and Ovals.  We are able to access these          
facilities for sports carnivals, swimming lessons and a range of other activities to complement the        
curriculum.   

The Kellerberrin Pie Shop and Bakery provide a weekly lunch order service to our students.   

Kellerberrin Community Resource Centre allow access to food from their Food Pantry program.  This 
provides additional supplies for our Breakfast Club program.   

Kellerberrin Police continue to maintain regular communication with the school and support with a 
range of wellbeing initiatives.   

Across 2022, the following businesses supported our Workplace Learning Program—Moylan 
Silos, Kellerberrin Community Resource Centre, Combined Tyres, Kellerberrin Farmers Co-op, 
Wheatbelt Plumbing and Gas, Shire of Kellerberrin,  



SUCCESSFUL STUDENTS 

 

 

“Action is the foundational key to all success.” 

-Pablo Picasso 

The feedback we receive from our student body is important to us.  We seek student feedback in a variety 
of ways.  Formally this is done by surveying the Year 5-10 students using the National School Opinion    
Survey.  This survey was conducted in Term Four 2022. Each item is ranked out of five.   

 

 

My teachers expect me to do my best. 4.5 

My teachers provide me with useful feedback about my school work. 3.7 

Teachers at my school treat students fairly. 3.3 

My school is well maintained. 3.8 

I feel safe at my school. 3.6 

I can talk to my teachers about my concerns. 3.5 

Student behaviour is well managed at my school. 3.0 

I like being at my school. 3.4 

My school looks for ways to improve. 4.1 

My school takes students’ opinions seriously. 3.6 

My teachers motivate me to learn. 3.8 

My school gives me opportunities to do interesting things. 3.9 

My teachers are good teachers. 3.8 

My teachers care about me. 3.4 

 



QUOTES FROM OUR LEARNERS -  What do the adults at Kellerberrin District High School do to 

ensure you have opportunity for success?   

   

 
 

“They give me feedback on 

my learning” 

 
 
 

 

  

   
 

“They help me stay on track so I can 

achieve my goals.” 

 
 
”  

 
 
 
 

“They work hard to get 
everyone engaged”  

  
  
 

“They push me to             

improve” 

 
 
 
 
 
 
 
 
 
 
 
 
 

“They check my work and 

reteach if needed so that I 

can get better” 

 
 
 

“They teach me different strategies so I can find the one                   

that works for me” 

 
 

 
 

 
 

“They encourage me” 

“They give me the     

assistance that I need at 

my level” 



SUCCESSFUL STUDENTS 

 

• Faction and Interschool Swimming Carnival 

• Random Acts of Kindness Day  

• Interm Swimming Lessons 

• Clean Up Kellerberrin Day 

• World Compliments Day 

• Crazy Hat Day  

• Loud Shirt Day and Cupcake Stall  

• Cheesie Morning Tea fundraisers 

• Dress Like a Pirate Day  

• Fluro Friday  

• Harmony Day 

• RAC Incursions 

• Silly Sock Day  

• Vivo Shop 

• National Tree Day  

• PJ and Onesie Day  

• Family and Domestic Violence Workshops 

• Keys For Life  

• Cummins Theatre Excursions 

• Visiting Author—Mark Greenwood, Leigh 

Hobbs 

• Middle School Bake Sales and Car Wash 

• Year 10 Pathways Planning  

• Fancy Frock Disco 

• ANZAC Day Service 

• Touch Footy Clinic 

• National Simultaneous Story Time 

• SIDE Visits 

• Primary and Secondary Winter Carnival 

• Breakfast Club 

• Student Leadership Team 

• Transition Programs 

• Rewards Days 

• Musica Viva 

• Book Week 

• Student Leadership Excursions 

• Tyres Up Tuesday 

• Faction and Interschool Athletics  Carnivals 

• Great Vege Crunch 

• Footy Colours Day 

• NAIDOC Week 

• Learning Journey 

• Silent Disco 

• Pink Up Kellerberrin 

• Book Fair 

• Tammin Cricket Carnival 

• Constable Care 

• Year 6 and Middle School Dinners 

• Middle School Camp  

• Visiting Author 

• Culture Classes  

• Charlie and The Chocolate Factory Excursion 

• Hockey WA Incursion 

• School and Interschool Cross Country 

 

 

 

 

 

 

The following events and extracurricular activities were held across 2022 to complement the curriculum 
and provide additional opportunities for our learners:   



QUALITY STAFF 

 

“If we don’t change, we don’t grow.   

If we don’t grow, we aren’t really living”. 

-Gail  Sheehy 

Kellerberrin District High School maintains a mostly permanent workforce.  Our staff are committed,    

passionate and work daily to align their practice to further progress the school’s vision of Successful     

Students, Quality Staff and a Connected Community. 

The following table show the total employment full time equivalents (FTE) and headcounts 2019-2022: 
 
 

 

 

 

 

In 2022 staff engaged in professional learning that has clear links to the school’s Business and yearly     
Improvement Plans; together with the priorities of the Department of Education as set out in its Strategic 
Plan for WA Public Schools and Focus 2022.   

Key professional learning for 2022 included:  

• Network Meetings  
• TeachWell—Instructional Masterclass 
• Seven Steps To Writing Success 
• Think Mentals 
• Aspirant Principal Preparation Program 
• EWENCon (Shared Eastern Wheatbelt Education Network professional learning day) 
• Leading Performance Management  
• Youth Mental Health First Aid 
• Act Belong Commit 
• School Visits—Dowerin DHS  
• Graduate Teacher Modules 
• Keys For Life—Early Driver Education  
• Culturally Responsive Education  
 

Time Headcount Full Time Equivalent 
(FTE) 

March 2019 30 21.9 

March 2020 29 21.5 

March 2021 32 23.4 

March 2022 33 21.7 



OUR FUNDING 

 

 
The Western Australian Government’s priority is to ensure that all students participate in an educational 

program that satisfies the requirements of the Western Australian Curriculum and Assessment Outline.  

Kellerberrin District High Schools Voluntary Contributions and Charges financial procedure guides parents 

and carers to understand the flexibilities of the school fee structures and to determine the estimated   

total cost of their child’s education.  It is a requirement of the School Education Act 1999 that all possible 

contributions and charges are identified and communicated prior to the commencement of the new 

school year.  Our School Board endorsed the schedule of Contributions and Charges for 2022 in term four 

of 2021.  

The term contributions relates to the monies requested from families towards the cost of materials,    

services and facilities used by the students in the standard educational program which the school         

provides.  The total amount of contributions parents were asked to pay for Kindergarten to Year Six was 

$60.00 and for Years 7-10 $235.00.  Money collected was used to supplement school expenditure in     

various areas of the curriculum.  Whilst contributions are voluntary, the quality of the teaching and   

learning program is enhanced when each family contributes.  

In 2022, we had a collection rate of 44% of Voluntary Contributions for Kindergarten to Year Six students 

and a collection rate of 50% for Years 7-10 students (inclusive of Secondary Assistance Scheme funds).   

 



OUR FUNDING  



OUR PERFORMANCE 

 

Where are we now?   

Longitudinal performance in NAPLAN.   

 



OUR PERFORMANCE continued 

 

Where are we now?   

Longitudinal performance in NAPLAN.   

 



OUR PERFORMANCE continued 

 

Where are we now?   

Longitudinal performance in NAPLAN.   

 

 



OUR PERFORMANCE 

 

Where are we now?   

Reflection against our Business Plan Targets.   

Target One: Learners identified in Improvement Plans will meet or exceed their academic targets.    

Summary of Findings 

• Low enrolment numbers provide opportunity for individual Case Management and performance 

monitoring.   

• PAT testing was administered at the beginning and end of year and an effect size was calculated for 

each student.  This calculation allows staff to measure progress across the year.  The effect size 

was also populated at a cohort and whole school level - effectively measuring the impact of    

teaching and learning programs. The expected effect size for year on year progress is 0.4.   

 

 

 

• Staff use this data to inform teaching and learning programs and to develop individualised          

programs as required. 

Grammar & Punctuation  Reading  Mathematics 

Primary Secondary Combined Primary Secondary Combined Primary Secondary Combined 

0.68 0.08 0.40 0.79 0.21 0.63 0.79 0.11 0.62 

Recommendations for 2023 

• Continued implementation of evidence based programs that are 

showing positive impacts on student performance data.   

• Implementation of School Self Assessment Schedule allowing for 

data collection to support effective teaching and learning      

programs.  

• Use of Elastiks as a repository for student performance data 

providing staff with increased opportunity for analysis at both 

an individual and cohort level.   



OUR PERFORMANCE 

 

Where are we now?   

Reflection against our Business Plan Targets.   

Target Two Learners identified in Improvement Plans will meet of exceed their attendance targets.   

Summary of Findings 

• Low enrolment numbers provide opportunity for individual Case Management and attendance 

monitoring.   

• COVID in the community across Semester Two negatively affected the school’s attendance data. 

This is a combination of positive cases and also school vigilance in asking symptomatic students to 

stay at home whilst unwell.   

• The school faced challenges in successfully engaging the secondary cohort across semester two. 

• There were a number of students who were being individually Case Managed in an attempt to   

restore positive attendance patterns.    

 

 

 

 

 

 

 

Recommendations for 2023 

• Continued emphasis on communicating attendance data to staff. 

• Re-engage our community in supporting positive attendance at school through communication and 

restoration of partnerships.  

• Continued review of attendance data allowing for timely interventions for students of concern.   

PRIMARY ATTENDANCE 2022 

Non—Aboriginal Students Aboriginal Students All Students  

School Like Schools WA Public 

Schools  

School Like Schools WA Public 

Schools  

School Like Schools WA Public 

Schools  

91.60% 85.50% 88.30% 72.40% 66.30% 69.50% 88.40% 81.10% 86.60% 

SECONDARY ATTENDANCE 2022 

Non—Aboriginal Students Aboriginal Students All Students  

School Like Schools WA Public School Like Schools WA Public School Like Schools WA Public 

90.0% 76.8% 83.0% 53.1% 54.6% 55.2% 77.1% 71.0% 80.4% 



OUR PERFORMANCE 

 

Where are we now?   

Reflection against our Business Plan Targets.   

 

Target Three: The school progresses the implementation of the Aboriginal Cultural Standards         
Framework.  

Summary of Findings 

• In October of 2021, the school self reflected to gather data around its progress against each of the 

domains of the Aboriginal Cultural Standards Framework.   

• The school appointed an Aboriginal Islander Education Officer to support the school in progressing 

the Aboriginal Cultural Standards Framework and engaging the Aboriginal community.  

• An Aboriginal Education Plan was collaboratively developed and enacted.   

• Self reflection against the Aboriginal Cultural Standards Framework was again conducted in        

February of 2023.   

• The school demonstrated progress in three of the five domains of the Aboriginal Cultural Standards 

Recommendations for 2023 

• Implementation of reviewed Aboriginal Education Plan. 

• Ongoing self reflection against the Aboriginal Cultural Standard Framework. 

• Ongoing appointment of Aboriginal Islander Education Officer.   

• Prioritising building relationships with our Aboriginal community.  



OUR PERFORMANCE 

 

Where are we now?   

Reflection against our Business Plan Targets.   

 

Summary of Findings 

• The school continues to prioritise the implementation of Visible Learning.  Learning Intentions, Suc-

cess Criteria and the language of the Learner Qualities and the Learning Pit are evident in each 

learning space in our school.   

• All teacher planning utilises a shared structure and incorporates SOLO (Structure of Observed 

Learning Outcomes) Taxonomy.   

• Observations suggested that teacher practice and understanding of high impact classroom          

instruction required attention to further progress this target.   

• In 2022 three staff participated in TeachWell Masterclass High Impact Instruction professional 

learning in partnership with the Eastern Wheatbelt Education Network.  The aim of this               

professional learning is to:  

• Support staff to implement and embed evidence-based teaching strategies  
• Improve student participation and engagement, such that every student achieves at least 

a year’s worth of progress, masters concepts and retains learning in the future. 
• Equip staff to support students to transfer knowledge and skills to long-term memory. 

Recommendations for 2023 

• Continued expectation that Learning Intentions, Success Criteria, Learner Qualities and the     

Learning Pit will be pervasive throughout the school.  

• Continued use of agreed planning document across K-10 incorporating the SOLO taxonomy.  

• Provide TeachWell professional learning to additional staff.    

Target Four:   The school progresses the implementation of Visible Learning as a whole school approach 
to teaching and learning.   

  



A SNAPSHOT OF 2022 





 

Kellerberrin District High School 
54 James Street, Kellerberrin WA 6410 

 
 08 9045 6300                   

 Kellerberrin.dhs@education.wa.edu.au  
Kellerberrindhs.wa.edu.au 

 

Successful Students, Quality Staff and a Connected Community.   


